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A.1 Institutional Context
A Brief History:

Mills College is an independent liberal arts college for women with graduate programs for women and men.  Mills was founded in Benicia, California in 1852 as a Young Ladies Seminary. In 1856 Susan and Cyrus Mills purchased the Seminary and moved it from Benicia to its current location in Oakland—then Brooklyn Township—in 1871.  In 1885 Mills became the first women’s college west of the Rockies when it was chartered as a non-sectarian college for women by the state of California. In 1920, Mills expanded its traditional Liberal Arts offerings to include graduate programs and a School of Education. Mills currently offers 41 undergraduate majors and 23 graduate or certificate programs through four academic divisions – Fine Arts, Letters, Natural Sciences & Mathematics, and Social Sciences – and two schools – Education and Business.

The beginning of the fall 2007 academic year was marked by the highest student enrollment in the College’s 155-year history, a total student population of 1,454, which includes 948 undergraduate and 506 graduate students. Enrollment has been stabilized and undergraduate recruitment has achieved historic results.  In 2006-2007 the College raised a total of $17.2 million, exceeding its goal by $2.2 million. Mills currently experiences a fiscal stability that surpasses that of previous decades.  In 2007-2008 Mills ranked sixth among 58 western colleges and universities in the U.S. News & World Report “Universities-Master’s” category of institutions providing a full range of undergraduate and master’s degree programs. For the second year in a row, Mills was included among the top 50 institutions ranked by Washington Monthly magazine’s annual College Guide for 2007-2008. For the third consecutive year, Mills has been included in the Best 366 Colleges in the nation by The Princeton Review, earning a place as one of the 123 “Best Western Colleges.”  These developments are strong indicators of the momentum achieved at the College and a testimony to the strength of the College’s dedication to the education of women.  Having reached the major goals set out by the 2003-2007 Strategic Plan, the College is now in a strong position to implement a new strategic plan that will build upon our accomplishments.

Mission and Curriculum:

The Mills academic purpose is to educate students to think critically and communicate responsibly and effectively, to accept the challenges of their creative visions, and to acquire the knowledge and skills necessary to understand the natural world and effect thoughtful changes in society. The College encourages openness to experimentation in the context of established academic disciplines. The curriculum combines traditional liberal arts with new educational initiatives that recognize the value of cultural, racial, and ethnic diversity.

WASC Accreditation History:

Mills College has been accredited by WASC since 1950.  The most recent self-study for reaffirmation of accreditation was submitted to WASC in December 1998.  A full re-accreditation visit and review occurred in spring 1999.  At the same time, the College submitted a substantive change report for the proposed Ed.D. in Educational Leadership, the first doctoral level program to be offered by Mills College.  The new program in Educational Leadership was authorized to begin in September 1999. 

The WASC Commission requested that Mills demonstrate the effective implementation of the Ed.D. program in a Special Visit scheduled for March 2004. Following a site visit by a WASC special visit team in March 2004, the College received an action letter from the Commission in November 2004.  That action letter required the submission of a progress report from Mills in March 2006 and outlined the future accreditation schedule for the College: the institutional proposal, October 15, 2007; the capacity and preparatory review, spring 2009; and the educational effectiveness review, spring 2010.

WASC Commission Action Letter Response:
Since 1999, WASC Commission Action letters have focused on four issues for Mills: (1) planning; (2) financial viability and resource development; (3) enrollment management; and (4) educational effectiveness. Mills has made substantial progress in some of these areas (as noted in the Progress Report submitted to WASC in March 2006, included in the appendix to this Proposal) and the themes chosen for this Proposal also address WASC’s recommendations.

Planning: The 1999 letter urged Mills to “examine how institutional planning, financial planning and assessment can be better integrated.” Following the 2004 Special Visit, the Commission noted that more work needs to be done “to fill in the Strategic Plan so that there is a clear set of implementation goals and activities which are monitored and achieved.” Further, “Mills should carefully assess the impact of expanding undergrad and graduate enrollment programs on existent programs and on the financial strength of the institution.”

In the 2004-2005 academic year, the College undertook a curricular review funded by the Mellon Foundation.  Planning for this review included the entire faculty in a process intended to move beyond department or program level planning to create a set of goals and priorities aimed at moving the whole institution in the directions detailed in the Strategic Plan.  (The Curricular Development Plan is included in an appendix.)

Since the 2004 Special Visit, Mills has completed and evaluated the accomplishments of the 2003-2007 Plan. (The Strategic Plan 2003-2007 and the January 2007 final report on the 2003-2007 Strategic Plan are included in an appendix.) The 2006 WASC Commission letter made no explicit mention of the College’s planning work, but acknowledged the positive outcome of planning efforts in such areas as finance and enrollment management.  The final report on the 2003-2007 Strategic Plan has formed the basis for the development of the 2007-12 Strategic Plan, which now includes specific financial goals.  The Strategic Plan and the budget planning process will be linked. In addition, both the Mills reaffirmation process and the new strategic plan pay careful attention to the role of graduate education.

Financial Viability and Resource Development: The 1999 letter noted concern over student retention, the need to enhance non-tuition revenue and to make the campus community aware of financial issues. The 2004 Special visit started a dialogue with Mills concerning the use of quasi-endowment funds, and the Commission’s response to the 2006 Progress Report encouraged Mills to implement “ its cost revenue tool in assessing the financial viability of its programs as well as to fully understand the interplay between the undergraduate and graduate programs…”

Through discussion on campus, Mills has increased awareness of the financial issues the College faces: survey data show approximately two-thirds of the faculty are aware of the financial planning. Mills has changed its policies for funds use, has strictly adhered to its endowment payout policy, and overall, has eliminated or greatly reduced its reliance on quasi-endowment while enhancing its history of strong investment returns, successful capital campaigns, and continued growth in the endowment corpus. The new Strategic Plan recognizes the need to acquire non-tuition funding for new initiatives and carefully spells out the resource targets for budgeting purposes. Mills has committed itself, through one of the themes for this Proposal, to the evaluation of the role of graduate programs, both academically and financially.

Enrollment Management: Retention has been a continuing challenge faced by Mills. As noted in the 1999 Commission letter, Mills needed to “establish benchmarks as to the level of attrition that is appropriate for the College and a clear plan for improving performance in this area.” Further, the Commission urged Mills to find the appropriate “balance between undergraduate and graduate student enrollment.” 

Mills has set a target goal for retention and, as described in the 2006 Progress Report, has pursued a number of initiatives to better retain entering, transfer and resuming students.  Mills has been attentive to the continuing message in the WASC comments regarding the role of graduate education at the College.

The College has re-instituted a high-level enrollment management committee composed of the Dean of Undergraduate Admission, the Associate Vice President for Student Finance and Administrative Services, the Administrative Dean of Graduate Recruitment and Enrollment, and the Executive Vice President.  The committee reviews recruitment, enrollment, and financial aid for both undergraduate and graduate programs; works with the Office of the Provost and the Division of Student Life to enhance programs designed to increase student retention; and is studying a tuition differential for graduate programs.

Educational Effectiveness: Starting in 1999, the Commission has encouraged Mills to “expand its efforts to assess student learning and to focusing its energy on the use of data to improve teaching effectiveness and learning.” At the 2004 Special Visit, WASC noted the “the College has taken some initial steps in assessing educational effectiveness, but will need to show much further progress to achieve …standards.” The May 2006 response to the Progress Report emphasized the “College’s need for continued attention to the full realization of the program review and assessment processes.”

Mills has taken these comments seriously. All academic departments have now 
 
 developed explicit learning goals for at least one program and some departments have brought together evidence to demonstrate the achievement of those goals.  Key faculty members will be participating in assessment conferences.  In addition, the Dean of the School of Education has been charged with developing models for academic program assessment for consideration by other divisions of the College. Much of the effort in this reaffirmation process is being focused on assessment, as indicated by the efforts and goals in the Workplan later in this 
 Proposal.

Strategic Planning and the Accreditation Process:

In December 2006 the College launched a new strategic planning process and appointed a college-wide Strategic Planning Working Group consisting of 22 representatives from the faculty, staff, students, and administration.  With guidance from the Board of Trustees, the Working Group identified plans to address strategic issues affecting the ability of the College to strengthen its core mission as well as implementation strategies and indicators of success in achieving strategic goals for the College. The Working Group is divided into five subcommittees, each charged with addressing strategic issues in one of five interconnected areas: finance, academic development, faculty and staff, student life, and facilities and technology. This intensive nine-month process culminated in a draft Strategic Plan to be presented to the Board of Trustees in late October 2007.
This strategic planning process has provided the context for the development of the College’s institutional proposal, the first step in the WASC re-accreditation review cycle.  The link between the WASC reaffirmation process and the College’s strategic planning process has provided a more meaningful and integrated approach to both of these activities: it is a goal of Mills that the WASC reaffirmation energize the College community in addressing several key questions.  The processes associated with these activities involve similar outcomes: self-examination of the status of the College and identification of future goals to move the College forward. The membership of the WASC steering committee is drawn from the Strategic Planning Working Goup. The focal points for the Capacity and Preparatory Review and the Educational Effectiveness Review have grown out of the work of the strategic planning committee. (A copy of the draft Strategic Plan is included in the appendix to this Proposal.)

A.2 Preliminary Self-Review under the Standards

Mills has taken an inclusive approach to self-review, conducting a survey of faculty and students regarding their perceptions of Mills adherence to the WASC Standards. The following observations draw on the analysis of this survey as well as a review by the Steering Committee. (A copy of the survey is included in the appendix to this Proposal.) Additionally, the review has been shared with the entire faculty, who have had the opportunity to comment and amend the review.

Looking ahead to the Capacity and Educational Effectiveness Reviews, in each section below selected CFRs are noted, to provide guidance to both WASC and to the Mills team. These are not meant to all-nclusive, but rather indicative of the correspondence between the Standards and Mills Proposal themes, challenges and responses.

Standard I: Defining Institutional Purposes and Ensuring Educational Objectives.

This is an area of strength for Mills: the College has a clear vision of itself with a long-established mission for the education of women. Survey results show approximately 90% of both students and faculty feel that “the campus mission…clearly describes Mills College’s purpose.” The successfully completed 2003-07 Strategic Plan explicitly supported the College’s traditional mission and also “endorsed the development of additional graduate programs designed for the advancement of women in positions of leadership in the community and in the professions.”  

Prior WASC teams noted that Mills is confronted with the challenge of CFR 1.2: ensuring the educational objectives of graduate programs are consistent with the College’s mission, both academically and financially. However, it is one thing to “feel” that the programs are mission-consistent; it is another to understand why and be able to assess the consistency of new programs.  The survey results under Standard IV (as discussed below) show why Mills has decided to make strengthening the assessment process one of the themes of this Proposal.

Standard II: Achieving Educational Objectives Through Core Functions

Mills has progressed significantly since the last WASC visit: programs have identified learning objectives (see Table 6) ; the College has developed new learning processes (e.g. the Living Learning Communities) and has recognized the importance of assessment through the focus on capstone experiences. It is in the areas of graduate program alignment (CFR 2.2), and in the assessment of student learning (CFR 2.4 and 2.7) that Mills faces challenges with implementation of a uniform, College-wide approach to the assessment cycle. Survey results reinforce this concern: for example, 30% of faculty did not know if assessment is employed in the program review process.

Mills has devoted significant attention to the support structure for student learning, especially co-curricular programs that increase retention and thus further the mission (CFR 2.11). While a majority of Mills students do feel that student support services are adequate, a sizeable minority do not agree. These are critical issues for retention. A goal of the new Strategic Plan is a significant increase in retention, which will require focused initiatives that provide Mills with a clearer picture of its student body (CFR 2.10), identify the critical support services that aid retention (CFR2.13) and provide “resumers” and transfer students with support for degree completion (CFR 2.14). 

Standard III. Developing and Applying Resources and Organization Structures to Ensure Sustainability

Since the last WASC review, Mills’ financial situation has improved dramatically. Per the Summary Data Form, Mills has, before depreciation, achieved operating surpluses in two of the last three years. Mills has created important new facilities as well as support for learning initiatives. An area of strength for the College is in information technology. A strong majority (around 90%) of faculty and students feel that information resources (both library and information technology) are adequate to support the mission.

Mills shares with WASC the desire to insure that its financial resources are sufficient to support the new Strategic Plan and are effectively aligned with Mills’ purpose and objectives (CFR 3.5). Clearly, work still needs to be done in this area: a sizeable minority of faculty feel that resources need to be strengthened and 50% feel that the College does not “effectively align” resources with mission. These are responses that speak to the need to have a campus-wide discussion of resource allocation, particularly in light of growth in “non-traditional” programs.

Standard IV. Creating an Organization Committed to Learning and Improvement

Mills has progressed significantly under this Standard, with the development of learning goals for at least one program in every department, the completion of the 2003-07 strategic plan, and the drafting of the 2007-12 plan through an inclusive and open process that had as its vision to make Mills the “world’s leading institution of higher education for women.” The commitment to excellence has been made and the plan for achieving it has been drawn. (CFR 4.1, 4.2). An appendix to this Proposal includes the draft Strategic Plan for 2007-2012.

Survey results under this Standard indicate the challenge Mills faces in building on this base assessment effort. For example, 40% of faculty did not know if Mills has policies that support a culture of evidence and improvement; of those who were aware of such policies the same percentage disagreed that those policies supported a culture of evidence. This needs to be an area of growth as Mills addresses this Standard.

The Director of Institutional Research position became vacant during the WASC Proposal process, and a new Director is in the process of being appointed. In addition, the Acting VP for Finance and Administration will be leaving Mills effective October 15, 2007 (an Interim VP has been retained.) These personnel changes present a challenge under CFR 4.3 and 4.5, since the process of effective data collection and analysis has been constrained. Mills has committed itself to using outside resources in the interim, and is in the process of recruiting highly-qualified individuals for these important roles. The College administration recognizes the importance of these positions, and will ensure that they are appropriately staffed and functional in order to support of the Capacity and Preparatory Review.
A.3  Process for Proposal Development and Leadership Involvement

The College’s current strategic planning process has provided the context for the development of the WASC Institutional Proposal.  This link was established at the time that development of the 2007-2012 Strategic Plan began in December 2006.  At this first meeting of the Campus-Wide Strategic Planning Group, the College’s WASC Accreditation Liaison Officer discussed the WASC reaffirmation process and its linkages to planning. It was recognized that the development of a strategic plan and of the Institutional Proposal both required self-examination of the current status of the College and identification of future goals.  

The Campus-Wide Strategic Planning Group, consisting of twenty-two representatives from the faculty, staff, students, and administration, was divided into five subcommittees and met regularly throughout the spring 2007 semester. During this period, stakeholders throughout the campus were engaged in the planning process.  In addition to subcommittee meetings, there were:

· eight meetings of the entire working group; 

· an extensive online student survey that engaged 302 respondents as well as focus groups with student organizations; 

· two all-staff meetings to discuss the planning process and one brown-bag meeting at which working group members answered questions and took input from staff; 

· one faculty dinner and faculty discussions during two academic division meetings to address issues raised during the strategic planning process; 

· a luncheon (attended by close to 60 individuals, mostly students) co-sponsored by the Diversity Committee to ensure that diversity concerns were infused throughout the areas addressed by the subcommittees.  

The working group also incorporated input from the Strategic Planning Committee of the Board of Trustees.  Throughout these activities and discussions, the connections between the strategic planning process and the development of the College’s Institutional Proposal were explained.  When a WASC Steering Committee was formed in spring 2007 its membership was drawn from the Campus-Wide Strategic Planning Group. 

The specific elements of the Strategic Plan that have been chosen as focal points for the College’s Institutional Proposal have emerged as a consequence of campus-wide discussions.  With the guidance of President Janet L. Holmgren and the College Officers, the Mills College WASC Steering Committee determined and defined these focal points discussed at length in Part II of the Proposal below.

· Retention: In August 2006 the College Officers and Senior Staff held a retreat to focus on the topic of student retention.  The aim was to put in place a plan to increase student retention as well as to develop additional benefits of better services to students, tighter cohesion within the administration, and invigorated collective action in support of the College’s mission.  Though Mills recognizes that retention is but one indicator of student success, Mills also must retain students to stabilize and increase tuition revenue, and continue to improve the financial position of the College As a result, a Retention Task Force was created in fall 2006.  Working together, members of the Provost’s Office, the Division of Student Life, and the Office of Admission developed a multi-pronged approach to increase retention.  Financial support for the retention initiatives that were developed was incorporated into the 2007-2008 budget.  

· Assessment: The WASC Commission has encouraged Mills to develop systematic, institution-wide assessment activities.  Following the 2004 Special Visit, Mills began to develop a clear plan moving forward with student outcomes assessment under the direction of a campus-wide Assessment Committee.  Faculty retreats held in fall 2004 and fall 2005 played a central role in moving this process forward and in identifying assessment as an important component of the strategic plan.

· Graduate Education: The growth of graduate and professional programs at the College and the relationship between graduate and undergraduate education have been topics of on-going discussion for many years.  In addition, the WASC Commission has urged the College to evaluate the cumulative impact of the growth of the graduate programs on the undergraduate liberal arts core of the College.  The 2007-2012 strategic plan calls for a graduate enrollment goal of between 550 and 600 students and thus presents an opportunity to consider comprehensively the role of graduate education at Mills.  The Graduate Council, which is composed of graduate program heads, is responsible for reviewing and recommending academic policies for the graduate programs at the College.

Over summer 2007 a website (www.mills.edu/wasc) was created to inform students, faculty and staff of the College’s accreditation work and to solicit feedback on the draft Institutional Proposal. In September 2007, the draft Institutional Proposal was discussed at meetings of department and program heads, the faculty executive committee, the faculty, and college officers and senior staff. In addition, a special dinner discussion faculty meeting was held on September 17.   On September 26 a follow-up meeting of the Strategic Planning Working Group was held to obtain feedback on the draft Strategic Plan.  That meeting brought forth further discussion of the intersection of the Strategic Plan and the WASC Institutional Proposal.
B.1 Overview and Goals for the Accreditation Review Process

As a result of the process described above, Mills has identified three key elements of the draft strategic plan that will serve as the focus for our proposal – assessment, graduate education, and retention.  Two of these elements, assessment and graduate education, directly address issues raised in previous WASC Commission letters while the third, retention, is central to institutional planning at the College.  All three speak to the overarching issue of maintaining financial sustainability.

1. Adopt, develop, and implement a college-wide assessment program that has successfully gone “full circle” in a significant number of both undergraduate and graduate programs.

Mills has made substantial progress in assessing its student learning over the past three years.  Under the guidance of the Office of Institutional Research and Planning and with the support of the campus-wide assessment committee, explicit student learning outcomes for 58% of our academic programs were identified (see Data Exhibit 6).  These goals were then compared to course requirements and competencies. The development of assessment plans for each of these programs is now underway.  Mills is also preparing for the next step of gathering and using the data it collects and formalizing planning and evaluation feedback models that create connections between curricular and co-curricular learning. This will be accomplished through a variety of activities including the following:

· Focus on Living Learning Communities:  Living Learning Community (LLC) courses provide a natural locus for academic assessment at the introductory level.  LLC classes are introductory courses that meet General Education Requirements and span the disciplines. During the fall semester of 2005, Mills instituted several pilot LLCs with the aim of improving the academic performance of first year students and increasing their rates of retention at the College.  LLC experiences will be assessed in a variety of ways, including evaluation of students’ work samples.  LLC assessment will allow the College to conduct multi-pronged assessment that includes retention as well as academic skills and knowledge both specific to department majors and general to the undergraduate student body.
· Focus on culminating senior capstone experiences.  The primary purpose of the capstone experience is to provide a sense of coherence to the undergraduate experience.  Regardless of the specific purposes selected by the department, the capstone experience focuses on the discipline from a holistic perspective, provides an in-depth exploration of issues, and integrates elements of the academic experience.  Senior capstone experiences will need to be assessed in multiple ways including evaluation of students’ work samples.  Senior capstone assessment will allow the College to conduct multi-pronged assessment that includes retention as well as academic skills and knowledge both specific to department majors and general to our undergraduate student body.

· Strengthen program review and close the assessment feedback loop.  In the 2006-2007 academic year, the program review procedure was strengthened to include not only a description of assessment activities but also data collected during the process.  Follow-up processes and development of plans to enhance program effectiveness will be defined and put in place.  Activities will include a debriefing meeting of faculty and administrators to review findings and recommendations, develop consensus on program direction, and ensure proper actions are taken to enhance student learning.

· Implement student survey system. These surveys will collect information on student evaluations of their programs as well as a variety of other issues depending on their current progress in completing their degree work.  New students, currently enrolled students, non-returning students, seniors, and alumnae will be surveyed.  The alumnae survey will obtain information about graduates who go to work and those who attend graduate school; it will obtain information about employment status, perception of preparation for their careers and graduate programs and will attempt to document the success of Mills alumnae.

· Increase and assess faculty enrichment opportunities. Faculty development activities in support of assessment will be undertaken to ensure that faculty are fully supported in their efforts.  Program review workshops will be conducted for departments under review to ensure that they can provide the Office of the Provost with a strong, data rich program review.  A data warehouse is under development to support this effort and provide more in-depth information as well as easier access to information on students and their progress through their academic programs at Mills.

2.  Comprehensively consider the role of graduate education at Mills including such topics as its support for the College’s mission, its impact on resource use, its financial contribution, and the development of an assessment process appropriate to graduate and professional programs.

Graduate programs at Mills have dramatically increased in number and size over the last fifteen years. In 2006-07, 48% of all degrees awarded were postgraduate (see Data Exhibit 3.) These programs respond to the changing position of women in society and from this perspective, fit squarely with the mission of the College. They also enhance the undergraduate curriculum in a number of ways. However, the focus of graduate and professional study can be in tension with the broader structure of a liberal arts college and it is important to recognize that graduate experiences are distinctly different from those of the undergraduates.  We need to examine the role of each one of these graduate and professional programs, determine what it needs to achieve its distinct mission, and evaluate its symbiotic relationship to the larger goal of Mills’ educational mission. At the same time, all of the College’s programs exist in an increasingly competitive market that requires greater skill and flexibility to remain viable.  Given the size of graduate programs at Mills and existing competitive pressures, there also needs to be a centralization and improvement of services that can be shared. Through a focus on this goal during the accreditation process, Mills aims to:

· Evaluate, refine, and improve admissions, financial aid, and marketing in order to consolidate recent enrollment gains and program development at the graduate level. Tuition and financial aid policies that serve each program’s mission and the College at large will be developed. Those aspects of the graduate programs that recruit and retain undergraduates will be identified and supported. Graduate program development to pursue the College’s commitment to women’s education and the study of women and gender will be explored.

· Complete development, application and assessment of a financial aid model for graduate programs. This model would aid in the evaluation of the net financial contribution of new and existing graduate programs.
· Evaluate and improve the capacity of the Division of Student Life to address the needs of graduate students and to build a stronger community of graduate and undergraduate students.
· Identify and support aspects of graduate programs that recruit and retain undergraduates. 
· Enhance emphasis on pedagogical and assessment training of faculty in the graduate programs.  
3.  Analyze the effectiveness of the College’s retention initiatives for both traditional first-year students and for transfer students and assess the implications for student diversity, college finances, and program sustainability.

Over the past fifteen years first to second-year retention figures have ranged from 68% to 83%.  The current three-year average is 75%.  It is the goal of the College to increase retention of first year students to 80%.  Another view of Mills’ challenge is indicated by the disparity between lower and upper division enrollment trends: over the past 5 years while lower division enrollment has grown, upper division enrollment has barely remained constant. (See Data Exhibit 1.) Ultimately, of course, Mills aims to increase the graduation rate of its students, which has averaged 64% for each freshman cohort over the past 3 years (see Table 2 of the Summary Data Form.) 

Attempts to increase the retention rate in the last several years have been focused on expanded LLCs, teaching and learning initiatives, improved orientation, and the Hellman Math and Science Experience.  Under this goal, Mills will assess the impact of:

· Establishing a Teaching and Learning Center to provide students with tutoring and academic support. This center will bring faculty and staff together to create a student engagement model with learning outcomes that could be measured.  The impact on retention of first-year students will be evaluated.

· Launching the Hellman Math and Science Experience, (created in the summer of 2007), which will serve annually sixteen entering students who have the potential to excel in science.  

· Living Learning Community (LLC) courses, which were designed in part to improve retention rates of first-year students.  Understanding the impact of this initiative is integral to the development of new programs aimed at increasing sophomore to junior retention and at increasing the graduation rate of transfer students.

In addition to increasing the graduation rate for incoming freshwomen, the College also aims to increase the percentage of all entering students who graduate by assessing the graduation rates of transfer students.  The three-year average retention rate for transfer students is 82% and the College goal is to increase the retention rate to at least 83%.  For that purpose, a new tracking system will be developed to analyze the four and six year graduation rates of students who have transferred to Mills.  The College will assess the impact of the Teaching and Learning Center on retention of transfer students.

Mills sees the Proposal, Capacity and Preparatory Review (CPR) and Educational Effectiveness Review (EER) as a continuous and integrated process. The College’s focus on an assessment theme demands that the CPR consider carefully Mills’ capacity to achieve its challenging assessment goal of at least half of all programs having completed at least one assessment “cycle” prior to the EER. The focus on the role of graduate education is clearly a capacity issue, as noted in prior WASC correspondence and Self-Review above. Finally, Mills must develop the capacity to increase retention efforts and then assess their success.

B.2 Approach for the Capacity and Preparatory Review

Mills will prepare the CPR by focusing on measuring and assessing its capacity to address the three identified Proposal themes within the four WASC Standards. Starting before acceptance of its proposal by WASC, Mills has assembled four subcommittees of the WASC Steering Committee, each focused on one standard, and whose membership is drawn from across the College. These subcommittees are charged with reviewing the available evidence, directing the retrieval of additional data and evidence, and producing reflective essays on how Mills either has or will develop the capacity to satisfy the relevant WASC Standard.

For example under Standard 3, the subcommittee will assess [among other items] the alignment of undergraduate vs. graduate faculty resources with the educational goals of those programs (CFR 3.2), continue on-going evaluation of the educational goals and financial viability of graduate programs (CFR 3.5), and ask how Mills’ still-developing institutional research function can best support the assessment effort (CFR 3.7). Under Standard 4, and looking ahead to the Educational Effectiveness Review (EER), the subcommittee will consider institutional research needs (CFR 4.5) as well as the structures and resources needed within academic programs to effectively complete the assessment cycle by the time of the EER (CFR 4.7).

Comparable work will be done by the subcommittees under Standards 1 and 2. The work of the subcommittees will be widely disseminated via the WASC site, meetings of faculty, staff, students and trustees, as well as to alumnae. (CFR 4.8).  Finally, the draft CPR, including data exhibits, will be made available to all constituencies no later than October 2008, to provide a full month for review, discussion and revision prior to the submission date of December 2008.

 B.3 Approach for the Educational Effectiveness Review
Mills’ approach to the EER will be structured about the three Proposal themes: 

(1) assessment of student learning; (2) the role of graduate education; and (3) retention. At the time of the EER, Mills will be three years into the implementation of the 2007-12 Strategic Plan, and thus the College hopes that the WASC reaffirmation process will enable Mills to gauge progress towards its strategic goals.

For the EER, three subcommittees of the ongoing WASC Steering Committee will be charged with assessing progress on the themes. These subcommittees will work with Institutional Research and other appropriate offices to gather and assess evidence that Mills has:

· implemented a complete “cycle” of assessment in at least 60% of its academic programs;

· developed and adopted a vision for graduate education that is mission-driven and has an appropriate role in financial planning;

· developed, implemented and assessed a comprehensive retention plan that has begun to increase retention in Mills undergraduate student population.

Summative essays prepared by each subcommittee will describe the subcommittee’s observations and findings, including the connections to relevant WASC criteria for review. A summary essay linking continuing progress on the Strategic Plan to the reaffirmation process will be included.

The draft EER, including relevant evidence exhibits, will be shared with the College community by March 2010. That will allow time prior to the end of that academic year for discussion and revision before the EER is submitted to WASC in July 2010.
C.1 Workplan and Milestones
Key Dates:

October 15, 2007: Institutional Proposal due to WASC

December 10, 2008: Capacity and Preparatory Review Report due to WASC

March 4-6, 2009: Capacity and Preparatory Review site visit

Summer/Fall 2010: Educational Effectiveness Review

​​​​

Fall 2006
· December 2006: President appoints 22-member college-wide Strategic Planning Working Group.

· Completion of Assessment Committee initial program: all departments have submitted learning outcomes for at least one program with assessment activities and data evidence.

· Student Retention Task Force created.

Spring 2007
· Strategic planning process identifies 2007-2012 strategic goals in response to completion of prior planning cycle, College deliberation and WASC recommendations from prior WASC visits.

· Appointment of Administrative Dean of Graduate Recruitment and Enrollment

· Survey of students and faculty addressing perceptions of alignment with WASC Standards.
Summer 2007
· Appointment of WASC Steering Committee from members of the Strategic Planning Working Group.

· Identification of three primary themes for the institutional proposal, drawing on the strategic plan and prior WASC recommendations.

· Survey data compiled and analyzed.

Fall 2007
· Appointment of Steering Committee subcommittees, organized by WASC standards.

· Appointment of new Director of Institutional Research, Planning and Assessment.

· College-wide dissemination and discussion of draft institutional proposal.

· Dean of School of Education charged with developing models for academic program assessment for consideration by other divisions of the College

· WASC accreditation process website created, which includes a “data-warehouse” for gathering all data related to the accreditation cycle.

· October 15, 2007: Institutional Proposal submitted to WASC.

· October 25-26, 2007: Strategic Plan submitted to Board of Trustees for approval.

· Graduate Council charged with undertaking comprehensive evaluation of the role of graduate education at the College.

· Student Retention Task Force charged with overseeing analysis of effectiveness of retention initiatives.

· October 2007 – College team attends WASC assessment workshop.

Spring 2008

· WASC Steering Committee subcommittees review data portfolio for omissions and prepare initial drafts of reflective essays; essays distributed to College for response.

· Institutional Portfolio assembled for CPR report and distributed to College for review.

· February 2008 – College team attends National Resource Center conference on the first-year experience

Fall 2008

· College-wide discussion of graduate education and adoption of mission for the graduate programs.
· 80% of programs have developed explicit learning goals.
· Draft CPR report submitted to College for discussion by October 2008.
· CPR report submitted to WASC December 10, 2008.
Spring 2009

· Half of the programs that had identified explicit learning outcomes have completed full assessment cycle. (40% of all programs)
· WASC CPR site visit March 4-6, 2009.
Fall 2009

· All programs will have developed explicit learning goals.
· At least half of all programs will have completed at least one full assessment cycle.
· Graduate Council Reports submitted to College for discussion.
Spring/Summer 2010

· EER submitted to College for discussion by March 2010.
· EER submitted to WASC July 14, 2010.

Fall 2010
· WASC EER team site visit October 6-8, 2010.
C.2 Effectiveness of Data Gathering and Analysis Systems

Since the last full re-accreditation visit in 1999, the institutional research function at the College has evolved from being a clearinghouse for institutional data to an office emphasizing actionable research in support of planning and assessment.  The Office of Institutional Research and Planning has been staffed with a research professional experienced in designing and conducting research in support of budgeting, enrollment management, campus diversity, student life, institutional effectiveness, and strategic planning.  The Director of Institutional Research, Planning, and Academic Assessment also assists faculty in the development of educational assessment initiatives. A data warehouse that is under development will provide faculty and administration with easier access in-depth information needed for assessment and planning. The development of the Institutional Proposal has highlighted the need to improve institutional research activities in a number of areas including information about alumnae and support for faculty development.

The position of Director of Institutional Research, Planning, and Academic Assessment has been vacant, but a new Director is about to be appointed. In the interim, the Associate Vice President for Student Finance and Administrative Services is assisting in the preparation of institutional data.  The implementation and evaluation of the 2007-2012 Strategic Plan rest upon the effective collection and analysis of data across the College and reinforce the development of a culture of evidence at Mills.  The College administration recognizes the importance of the Office of Institutional Research and Planning and will ensure that it is appropriately staffed and functional for support of the CPR.

C.3 Commitment of Resources to Support the Accreditation Review

The accreditation review process at Mills builds on the strategic planning process that began with the appointment of a campus-wide strategic planning working group made up of 22 representatives from the faculty, staff, student body, and administration.  The WASC Steering Committee has been drawn from the strategic planning working group, is headed by the College’s Accreditation Liaison Officer, and supported by the Director of Institutional Research. Primary administrative support will come from the Office of the Provost and the Office of the President. A website (www.mills.edu/wasc) has been created to keep all members of the campus community informed about the accreditation process at Mills.

Committees are being formed to carry out the evaluation of institutional capacity in light of the four WASC Standards as a part of the CPR. Their membership will be drawn from the academic department and program heads, the Faculty Executive Committee, the Assessment Committee, and the General Education Committee.

Beginning in fall 2006, funds have been explicitly allocated for assessment projects associated with Living Learning Communities, English 1, and quantitative skills.  In fall 2007 phase II of the English assessment plan focusing on English 10 (Introduction to Literature) was funded.  A portion of the salary of the Director of Institutional Research is dedicated to assessment.  In fall 2007, as the budgeting process for the 2008-2009 academic year begins, sufficient funds will be allocated to support all aspects of the re-accreditation process including data gathering and analysis, faculty development, and staff support.

The College will send faculty/staff teams to the October 2007 WASC Retreat on Student Learning and Assessment and the February 2008 Annual Conference on the First-Year Experience.  Those teams will report back to the community and will assist in promoting campus-wide discussion of assessment efforts at the College.

PAGE  
1

